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Giving throughout the Holiday Season 

Here are a few of the pictures sent to us of the food donated...there was much more than the pictures reveal! 

East Aurora Council collected from 
members 250+ boxes of cereal for the 
Marie Wilkerson Food Pantry. 

The Summit Hill Teachers Union 
hosted a food drive from Novem-
ber 15th – November 22nd to help 
support their community and the 
Frankfort Food Pantry.  

Union Members give generously 

during the holiday season 

T he last five years, members of AFT Local 604 have shown 
their true holiday spirit by collecting donations for various 

food drives. This year was no exception. The generosity has 
not surprised us, but food banks are often taken aback by the 
amount donated. 
 
Participating councils could either drop the food off in Crest 
Hill or donate the items in their own communities. This year, 
Joliet #86 PSRP, East Aurora, Joliet Junior College Faculty 
and Tech & Office Support Staff, Tinley Park #146, Homer 
Certified & Support Staff, Will County District #92, Summit 
Hill Teachers, and Waubonsee Community College, and the 
staff of Local 604 were involved. 
 
JJC’s combined effort greatly affected two different groups in 
need, the students at the college and the 604 drive. 
 
Kim Crowe, Tech & Office Support Staff president and 604 
vice president, said, “After gathering all the food, we pulled 
out the items on the list for our student food bank at JJC.” The 
remainder of the donation, which was large, was brought for 
the Local collection. 
 
At the December Senate meeting, three council names were 
drawn from the list and given an additional $100 for the food 
bank of their choice. Winners drawn were: 
 

Summit Hill Teachers: Frankfort Food Pantry 
Homer Certified & Support Staff: Lockport Fish Food-

Pantry 
JJC Faculty and Tech & Office Support Staff: JJC 

Foundation 
 
In addition, the Waubonsee faculty collect food and money 
second semester because so many of the organizations have 
been depleted after the holidays. In the past, besides food, they 
collect around $2,000 from members for additional purchases. 
 
We send out a warm thank you to all who participated in this 
drive or one of their own choice to help those less fortunate 
have a little better holiday.  

Joliet District 86 Support Staff  &  Teachers collected food to be donated to 
Morning Star Mission. 

Homer 33C Certified and Support Staff Food Donations  to be donated to the 
Lockport Fish Food Pantry; 

Food collected at the Local 604 office by staff and food brought in for us to 
donate by JJC Faculty, Tech & Office Staff 
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Bill Briggs 

 

 

 

from the president’s pen 

Optimistically, I have hope for 2023 

F or as long as I can recall, I have been an optimist, maybe to 
a fault at times. 

 
For example, I still believe that my university will again rise to 
the power they were for a few years when Larry Bird led the 
Sycamores to the #1 ranking and the final game of the 1979 
NCAA tournament. Or, having attended Catholic grade school 
for eight years, I still have hopes that the Church will finally 
allow women to be priests. 
 

That said, the start of the 118th US Congress has given me hope 
that something good will come out of all the disarray to elect 
the Speaker. Why the optimism? Let me explain. 
 
While the Congress was going through six votes, unsuccessful-
ly, to elect their leader, President Joe Biden and Senator Mitch 
McConnell (R, KY) were in Lexington, KY, shaking hands 
with each other and political leaders from Kentucky and Ohio 
in the spirit of cooperation. 
 

Why, might you ask? It was because of the bipartisan infra-
structure bill passed last year that included the rebuilding of a 
dilapidated bridge over the Ohio River, a project that has been 
anticipated for years. 
 
When Biden was elected two years ago, he pledged to bring the 
country together. Sometimes, it takes an awakening to make 
elected representatives finally listen to their constituents and 
start to work together for the betterment of the country. 
 

Maybe, some of these out-of-touch congress men and women 
of both parties will start to work on the concept that we are 
more alike than different, just listen to what we are saying. 
 
So where is this article going? I recently had an epiphany when 
a member of Local 604 reached out to me with concerns that a 
large block of our membership feels left out. Two articles that I 

wrote for the December Update upset them.  

 
In my column, “Democracy is worth saving,” I conveyed my 
view of the reaction to House Speaker Nancy Pelosi’s husband 
being brutally attacked. The second article, “School board elec-
tion could be crazy,” I wrote about the importance of upcoming 
elections, and I cited sources of concern about what is happen-
ing in some school districts and states. 
 
On the surface, many of our members might ask, what’s the 
problem? But to what could be 40% of our members, Republi-
cans and independents, I was “alienating a lot of members with 
your extremist views.” Boldly, the member pointed out others 
concerns seen from different eyes.  

 
It was also pointed out that at Senate meeting last April, sur-
vey results from the IFT showed that membership is not al-
ways lockstep in agreement on political issues. For example, 
22% of our membership said they are independents and 18% 
lean Republican. 
 
To be honest, I was a little taken aback by the long, detailed 
letter. Upset, no. However, it did make me start to question. I 
have always felt that I was inclusive; that at Local 604 we 
tried to think of all angles. This letter took me back to my days 
in the classroom when I was challenged. Did I tell my students 
they were wrong? No, I asked them to explain their view with 
“concrete support.” 
 
The result, my mind was opened. That is not to say that I 
agreed with everything the students said, but I listened. And 
that is what happened with this individual who reached out to 
me. We did not just exchange emails; we had a long conversa-
tion with no raised voices. I listened, and so did the member. 
 
So how do I move forward as the president of 11,000+ mem-
bers? To be sure, I will continue to battle for our members, 
and I will continue to point out, with factual support, issues 
that bother me. 
 

The task for me, though, is to take into consideration how all 
our members might feel, especially when the AFT or IFT sup-
ports an idea that a segment might question. And that is the 
difficult side of change. I don’t want to abandon my beliefs or 
goals, but I do want to make all feel they are part of the best 
local in the AFT. 
 

Because this individual took the time to read the articles and 
express an opinion, I grew, my mind was opened, and I feel I 
am on the path to being more inclusive. If I stray, and I proba-
bly will, I hope that someone else will not shy away from ex-
pressing displeasure and reach out. 
 
In the past, I have not been one to make New Year’s resolu-
tions. That has changed. For 2023, I will strive to be a leader 
for all, and I will listen more. Afterall, I am an optimist.  
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O n January 16th, 2023, UIC United Faculty stopped work 
and began a strike for a fair contract. 

  
They were fighting for wage increases that would help them 
contend with inflation, especially their lowest paid members 
whose starting salaries have lagged painfully behind those of 
other city educators and the local cost of living. Just as im-
portant, though, they showed up to fight for their students by 
demanding expanded mental health services provided by the 
university. This latter point would be central to the work of 
building the capacity for a strike as the local engaged with stu-
dents, community health providers, and political allies to put 
pressure on the UIC administration to settle a fair contract.  
 
Organizing the groundwork for the strike started months earli-
er, with a push for a strong strike authorization vote by the Lo-
cal. UIC has a long history of forcing their unions to strike, so 
United Faculty came prepared with a plan to have building reps 
canvas and turn out their members one-on-one. This action re-
sulted in a 97% strike authorization, with almost 80% of the 
members voting. 
 
A focus on both bread-and-butter issues and common good 
issues like student healthcare were key to earning buy-in from 
this diverse group of hundreds of faculty members, and getting 
them ready for the all-hands efforts to come. 
  
Then in early January, with the administration continuing to 
hold out, strike preparations began in earnest. Members public-
ly practiced forming strike lines with informational pickets 
through the campus quad, text alerts were activated to ensure 
clear communications, and press releases began flowing out, all 
while leaders and staff queued up support from local allies. 
 

Anyone with a phone number or personal connection to a com-
munity group, a student group, a local politician, all made calls 
to bring in speakers for rallies and raise the profile of their is-
sues. Meanwhile, the Illinois Federation of Teachers connected 
the dots with the broader labor coalition, securing appearances 
from national and local labor figures, like AFT President Randi 
Weingarten, AAUP President Irene Mulvey, and, of course, 
everyone’s favorite boss-fighting rodent, Scabby the Rat!  
 
The day before the strike, faculty and their allies packed the 
bargaining room with more than 300 people, and when the ad-
ministration’s negotiators walked in, their worry was evident 
even from 10 rows back. Still they wouldn’t budge, betting that 
the union would take a few token concessions and back down 
rather than walk picket lines in the middle of January.  
 

How UIC Faculty Won a Contract For the Common Good  
By: Tony Floriani, Local 604 Field Service Director 

They were, of course, wrong about that. The management men-
tality at work appeared to be that they could wait it out and buy 
off the strike with just a little more money and nothing on qual-
ity of life or community issues. The message from the picket 
lines, though, was a resounding endorsement of staying out 
until not only raises, but also student health services were se-
cured. 
 
With the benefit of their considerable preparation, and bol-
stered by dozens of institutional allies, the union held strong for 
a full week, rejecting low-ball offers aimed at dividing the coa-
lition incrementally. Finally, after two more marathon sessions 
through the weekend, and preparations underway for another 
week of striking, the administration agreed to a series of con-
cessions, including the minimum salaries and a commitment 
(albeit outside the bounds of the contract) to student mental 
health services, with a budget and roadmap to implementation. 
 
The 2023 UIC United Faculty Strike united the best traditions 
of big-tent labor organizing with the aspirations of a forward 

looking movement that incorporates common-good issues on 
equal footing to those bread-and-butter mainstays of wages and 

benefits. United with the support of their campus community 
and the strength of a wide coalition of labor groups from the 

local to national level, the faculty brought home not just better 
money for the members but also a victory that represented their 

values.   

 
Monday, February 13 @ 5pm on Zoom 
 
Tuesday, March 14 @ 5pm on Zoom 
 
Monday, April 24 @ 5pm on Zoom 
 
Tuesday, May 9 @ 4:30pm in person at Local 604 office 
 
Wednesday, May 24 @ 5pm on Zoom 
 
Wednesday, June 7 @ 5pm on Zoom 
 
Do you feel you are drowning in Student Loan Debt? Let our IFT field 
service directors assist you to learn of a program to reduce the burden of 
your student loan(s). This clinic is for IFT card-signed members only. 
The clinic will help all who attend to better understand the federal stu-
dent loan reduction and public service loan forgiveness program and to 
realize this is available not only to teachers, but also to ANY educational 
employee. This free clinic is yet another benefit available to IFT mem-
bers, so please encourage your union peers to come with you. 
 
Sign up by emailing Stella Kapusta @ skapusta@ift-aft.org 
 
Have available: laptop computer and your latest loan servicer(s) state-
ment and/or online account information. 
 

2023 Student Debt Relief Clinics 
Presented by Katie Kollross of Local 604 and  

Brian Devine of Local 780 
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Your rights under the workers’ compensation act 
By: James M. Ridge, attorney at law 

Winter’s Back! What To Do If You Slip & Fall on Snow Or Ice 

Workers’ Compensation Parking Lot Cases with 
Hazardous Conditions 
 

W inter is here again, besieging facilities with 
ice, snow, and melting pools of water.  Every 

year, thousands of teachers and support staffers get 
hurt in slip and fall accidents.  One in every five of 
these falls result in a serious injury, such as broken 
bones or head injuries.  A slip and fall injury occur-
ring because of a hazardous condition, either in a 
parking lot or in an interior entrance/hallway, may 
constitute a work injury. These cases are determined 
on a factual basis, and you should consult with an 
attorney to discuss compensability.  Please remem-
ber that there is currently a three-year statute of limi-
tations, starting on the date of the accident, to when 
your case must be filed at the Illinois Workers’ 
Compensation Commission.  
 
After A Slip & Fall On Ice or Snow, Always Fol-
low These Three Important Steps:  
 
Report The Fall 

A slip and fall on ice and snow often leaves 
no trace, other than the damage to your body.  
Insurers often use this fact to their advantage.  
The best thing you can do for your claim af-
ter the accident is to immediately notify the 
school/property owner.  Be very careful 
about what you say and do after a slip and 
fall accident! Even simple phrases like “I’m 
Ok,” or “I didn’t see that there” could be 
used against you, so keep quiet as best you 
are able.  If you need to describe the acci-
dent, stick to the facts. 

 
Gather Evidence 

Take photographs of the icy conditions that 
caused your injuries.  If anyone witnessed 
your fall, take note of their contact infor-
mation, and ask them to provide a statement.  
Find out if any surveillance cameras were in 
the vicinity of your fall and request copies of 
the footage.  Remember that if you wait too 
long, the evidence will disappear.  

Seek Medical Attention 

The only way to tell if your injuries are seri-
ous and how to help them get better—is to 
seek medical care.  Seeing a medical doctor 
is not just good for your physical recovery, it 
is also important to the success of your legal 
claim. 
 

Getting Help For Your Slip & Fall Accident. 
               Slip and fall accidents often lead to consid- 
             erable  medical bills and time away from 
             work. In order to receive compensation for 
             medical expenses and lost wages, injured 
             individuals often choose to file a claim 
             against the person or company responsible 
             for the conditions that caused the accident.  
             A great first step in pursuing a potential 
              claim is to contact an experienced lawyer 
              at Ridge & Downes for a free claim eval- 
              uation.              

 
 For more information on your rights contact:  

RIDGE & DOWNES, P.C.  
REPRESENTING INJURED PEOPLE IN ILLINOIS FOR OVER FORTY-FIVE YEARS  

230 West Monroe Street, Suite 2330 Chicago, IL 60606 
1-800-572-1136  

www.ridgedownes.com  
Concentrating in workers’ compensation claims, FELA and personal injury cases.  

Free consultations in Joliet and other areas throughout Illinois. 
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Someone you should know:  

Mary Ann Stubler 

Someone who never stops giving 

W hen AFT Local 604 was growing into 
a powerful force with Dick Manley’s 

leadership, two Joliet #86 teachers must be 
included in the conversation: Mary Ann 
Stubler and Lucy Hoffman. These two part-
ners in crime created a strong union for their 
members and for the Local. 
 
In September of 1983, she and Lucy led a 
teachers strike that lasted 13 days. The stories 
the two told about their strike are legendary. 
Together, they were a force. 
 
Mary Ann was honored at the Local Holiday Party Dec. 13th with the 
AFT;s 2022 Living the Legacy Award presented by the Women’s 
Rights Committee instituted to recognize outstanding women leaders. 
 
One might ask, “Why Mary Ann?”  The answer is simple. She has been 
a Union activist since 1970 in many capacities. 

1970-72 Joliet #86 building rep 
1972-74 Council Secretary 
1974-78 Vice President of District #86 Council and worked 

on the merger of two councils 
1978-2007 President of Joliet #86 Council and AFT Local 604       

Vice President 
2000-2019 AFT Local 604 Vice President 
2019-present Active advisory position to the 604 e-board with an 

emphasis on Local 604 history 
 
In addition, in 2001-02, Mary Ann introduced and collaborated on de-
velopment of Joliet District 86 New Teacher Mentoring Program. The 
work she and other union members did became the first mentoring pro-
gram approved in Illinois. Again, she was ahead of her time. 
 
Currently, she volunteers at Lightways Hospice and Serious Illness 
Care. 
 
Mary Ann said, “I want to thank the AFT for honoring me with the AFT 
– Living the Legacy Award. It is truly humbling to have my Union 
acknowledge the efforts and accomplishments of my years as a union 
leader. But that work was not done by one person alone. For many of 
my 28 years as President of the Joliet Elementary Teachers Union, 
Council 86, I had the support and help of my amazing Executive Board 
– Lucy Hoffman, Pat Nelson, and Kay Donahue – our hard-working 
Building Reps and the dedicated teachers of Joliet, District 86. So, as 
you see, this award is not mine alone. 
 
“I became a union member on my first day of teaching in 1970 and 
remain a member to this day. As a new teacher, I had no interest or aspi-
rations of becoming “active” in the union, but that changed quickly. That 
year a strike was a very real possibility. As I watched that possibility 
unfold, I became interested of the inner workings of a union facing such 
a crisis. I volunteered and began my work with the union as a helper but 
soon became more involved. The Union was able to avoid that strike 
through the hard work of our union leadership.  
 
“My first contractual concern was the district dictated dress code for 

women in 1970. Female teachers were expected to wear dresses/skirts of 
an appropriate length, limit the exposure of skin, and slacks were dis-
couraged. This dress code was also my first stance on women’s issues. I 
was not alone, as a few teachers began to wear slacks to test of the dis-
trict’s commitment to the code. But I took it a bit further. I was a child of 
the 60’s. In college, I had protested the war, marched for civil rights, and 
even tried a little marijuana. No one was going to tell me how to dress.  
 
“One day I came to school wearing bell-bottom jeans, a denim shirt, 
wooden clogs, and a bandana holding back my long brown hair. I did 
not do this every day  
 
“After I had worn my denim outfit several times, my principal said we 
needed to talk. He reminded me of the dress code and the fact that I was 
non-tenured. I agreed to wear the regular attire but made it clear that it 
was because of my choice to do so, not because of the districts attempt to 
dictate what a woman had to wear in order to be considered “in appropri-
ate attire.”  This is when I realized that it was best to pursue this issue 
through the union rather than alone. 
 
“As I continued my work with the union, I held several different posi-
tions. Then, during my 9th year of teaching (1978-79), I took over the 
role of president of the Joliet council, a position I held until the end of the 
2006-07 school year.  
 
“There were so many challenges during those 28 years, the greatest be-
ing a 13-day strike that began on Sep. 19, 1983. Many teachers never 
experience a strike, a very difficult decision for all involved. But it is 
what we had to do at that time. For the first few days, everyone was mo-
tivated, united, and supportive. Then came the first payday with no 
check, the threats of losing our jobs, and the threats of losing our insur-
ance. At the end of each day, we held a rally at a local church to keep up 
morale and assure each other of our solidarity and commitment to seeing 
the issues through. I was never prouder of the teachers of Joliet 86. We 
were all anxious by the district’s threats, but we stood united, held each 
other up, and ended up with a successful strike and a very good new 
contract.  
 
“My scariest day was day #1 when a local attorney sought an injunction 
to end the strike and force the teachers back to work. The Joliet 86 Exec-
utive Board had to appear in court on day #2. We were terrified but 
strong. Being part of the IFT, they arranged for an attorney for that court 
appearance. We met with him early that morning, and he seemed calm, 
competent, and confident that all would be okay. However, there was 
one brief discussion that concerned us – he thought it was great that our 
executive board was all females. He thought that if we were arrested for 
defying the injunction, the publicity would work in the union’s favor and 
bring a great deal of criticism against the district.  
 
“As it turned out, the injunction was thrown out because that attorney 
was late. Our attorney told us to leave quickly, go to someone’s house 
and stay there all day and not to answer the door or the phone. We did 
and the next day the district closed school for the duration of the strike. 
Our strike ended on Oct. 5, 1983. The teachers of Joliet 86 stood strong 
and united for 13 days; we ended up with an amazing contract with im-
proved language and benefits along with a 7% pay increase. We lost one 
day pay and made up the other 12 days (getting paid for them) by adjust-
ing the school calendar for that year.” 

 
 

 
Thank you Mary Ann 
for all you’ve done and 
continue to do! 
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Herscher, Pembroke school districts 
receive EPA grant for electric buses 

D uring the average year, school buses carry over 25 million children and 
cover around 5.7 billion miles. According to some estimates, most buses 

are diesel and emit over 40 toxic air containments, carcinogens, and other fine 
particle matter. 
 
With the nationwide movement for cleaner air and electric vehicles, two Local 
604 councils will be able to witness progress because of a Federal grant. 
 
Herscher District #2 and Pembroke District #259 are sharing, with 400 other 
districts nationwide, part of $1 billion of The Environmental Protection Agen-
cy’s Clean School Bus Program. 
 
Herscher is one of two districts in Illinois and 21 across the country to receive the 
maximum amount, $9,875,000, to purchase 25 electric buses and related charg-
ing infrastructure. Pembroke will be able to purchase two buses with their 
$700,000 grant. 
 
Herscher, which draws students from five different counties and has one of the 
largest square mile districts in the state, was probably selected because of this, 
according to Joel Huizenga, U2CT president. Hinting some in the community 
are a little skeptical about this technology, he said, “It is a big investment for 
something that only goes 125 miles; however, I think people also recognize that 
electric vehicles are here to stay.” 
 
Katherine Kiger, Pembroke council president, said, “Our school is honored to be 
the recipient of this funding. It will undoubtedly help our district continue to 
grow into an environmentally conscious school.” 
 
Canada-based Lion Electric Company, which opened a plant in Joliet in 2021, 
was awarded the contract. The deadline to purchase the buses and install the 
infrastructure is October of 2024. 
 
Dr. Richard Decman, Herscher superintendent, responded to the following ques-
tions. 
 
How has the community responded to the announcement? 
“I believe the response from the community has been favorable. If the District 
had to utilize its own funds, the response may have been different.” 
 
What is the target date for the busses to arrive and be put into use? 
“We are planning on getting (1-2) busses this summer to utilize for training 
purposes. We will need to figure out how we will charge these buses. The re-
maining 23-24 will be delivered the summer of 2024. We are hopeful that we 
will have the infra-structure ready at that time.” 
 
Is there a comparison for charging a bus vs using fuel? 
“Yes. According to the reports that have been shared with our district, we can 
expect to save approximately 80% on energy reduction costs and approximately 
60% on maintenance costs.” 
 
Will the docking stations be available for other uses by the community? 
“We are working with one of our local car dealers to install a couple of electric 
charging stations at our high school parking lot. In regards to the EPA grant, the 
chargers will likely not be available to charge cars at this time due to the energy 
needed for the bus batteries compared to a car. Most of the chargers will be 
located inside the bus garages. However, we are planning on installing at least 
one outside charger at each location, Herscher and Limestone, to be used by 
visiting schools to charge their electric buses, if needed. If possible, I do not see 
any reason why we would not allow the community to use these chargers.” 
 
Is there anything else you would like to add? 
“There is an absolute ‘ton’ of information that we are learning on a daily basis 

about electric vehicles, solar power, battery storage, etc. We are cautiously excit-
ed about being one of the leaders in the area and, frankly, in the state regarding 
the use of electric buses.” 
 
After responding to these questions, Dr. Decman was ask if the students would 
be involved in any way. He thought the idea was a good one. He was reaching 
out to the District’s STEM program on the feasibility. 
 
The new fleet will account for about one-half of the total buses operated by 
Herscher. Normally, a new diesel bus cost in the range of $140,000 to $180,000. 
The range for the electric is $340,000 to $380,000. 
 
Nationwide, over 2,000 districts applied; fifteen were selected in Illinois to pur-
chase 123 buses. In addition to Herscher, Bloom Township High School in 
Chicago Heights was the only other district in the state to receive the maximum 
grant amounts. 

Does Illinois’ literacy education 

law match New Jersey’s? 

Last month, New Jersey Governor Phil Murphy signed into law 
the requirement of K-12 instruction on information literacy 
under the implementation of the New Jersey Student Learning 
Standards.  
 
The bill requires the Department of Education to develop New 
Jersey Student Learning Standards in “information literacy,” 
which is defined as a set of skills that enables an individual to 
recognize when information is needed and to locate, evaluate, 
and effectively use the needed information, which includes but 
is not limited to digital, visual, media, textual, and technologi-
cal literacy. 
 

Gove Murphy said, “It is our responsibility to ensure our na-
tion’s future leaders are equipped with the tools necessary to 
identify fact from fiction. Our democracy remains under sus-
tained attack through the proliferation of disinformation that is 
eroding the role of truth in our political and civil discourse.”  
 
In Illinois, Public Act 1-2-0055 was passed in July 2021. The 
act states “every public high school shall include in its curricu-
lum a unit of instruction on media literary.” The unit shall in-
clude, but is not limited to, “all of the following topics: access-
ing information, analyzing media messages, and social respon-
sibility and civics.” 
 
Amy Lingafelter, librarian at Joliet West, provided information 
on how her school is responding to the law. “Our standards 
mandate instruction in four distinct literacies: Information, Dig-
ital, Media, and Individual. Think of a research paper in Eng-
lish, an Escape Room activity in Science, Book Talks to Litera-
cy classes, or a Voter Registration lesson for seniors in Ameri-
can Government.   
 
                                                                                          Continued on page 8 
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FYI, just a little information 

 

I FT Scholarships  * Two IFT scholarship applications are 
online at ift-aft.org. Both the Carl J. Megel Special Educa-

tion Scholarship and the Robert Porter Scholarship are worth 
$20,000, $5,000 a year for four years. The deadline is March 3, 
2023. To find the application, go to the website and click Bene-
fits.   
 

Larry Walsh, Sr. honored  *A friend to Local 604, Larry 
Walsh, Sr.is about to be honored by having the Elwood Post 
Office renamed for him. H.R. 700 has been sent to President 
Joe Biden for his signature. Larry, who farmed in the Elwood 
area, was elected to the school board at age 21. Eventually, he 
served on the Will County Board before being elected to the 
Illinois senate where he served from 1997 to 2005 before tak-
ing over as Will County Executive. Sen. Dick Durbin said, 
“Larry devoted 50 years of his life to serving the folks back 
home. He was a bridge-builder with inexhaustible patience.” 
Bill sponsor Rep. Bill Foster said, Larry’s passion for public 
service and dedication to his neighbors was apparent every time 
I met with him.” Walsh died on June 3, 2020. 
 

American Teacher Act *Florida Congresswoman Federica S. 
Wilson has introduced the American Teacher Act in an effort to 
bring up the starting salary for teachers. Her proposal would 
increase the “minimum K-12 teacher salary to $60,000 and 
adjust for inflation,” according to the Defender. The congress-
woman said, “Unfortunately, our nation’s teachers have been 
underpaid, overworked and deprived of resources for too long.”  
 
The bill would create a four-year federal grant program to in-
crease annual salaries to a minimum of $60,000 and a grant 
available to states and local educational agencies to guarantee 
this minimum wage. Education Week has estimated that more 
than 36,500 vacancies exist in the US and uncertified teachers 
fill more than 163,500 positions. 
 
Membership Benefits  *Mary Wolf from the New Lenox 
council sent this message. “I just want to give a shout out about 
membership benefits. My spouse and I wanted to set up a Trust, 
Will and Healthcare Power of Attorney. It isn't cheap.... but is 
necessary. 
 
Anyway, I went to the Union Plus webpage and found out that 
for $22.95 a month, I can enroll in MetLife Legal Plans.  
 
I did this, and MetLife promptly found an attorney near me. I 
explained what we wanted, and the attorney drafted the docu-
ments. Then, I went online and easily got 'case numbers' for 
each of the documents the attorney drafted. We will go sign 
and execute later this month, and it won't cost us a dime. Well, 
I suppose that technically, $22.95 is a cost, but it is way cheap-
er than what we were quoted without MetLife Legal. 
 
I need to stay enrolled in the plan for at least one year, which I 
will. I don't have any legal troubles personally, but it feels good 
to know that I have a layer of protection for 23 bucks a month. 
  
So, that's my shout out!” 

 
Pembroke Schools receive $10,000 grant *Pembroke School 
District #259 is the recipient of a $10,000 Nicor African-
American Employee Group En-RAPPORT grant. The monies 
will be used to strengthen the school’s greenhouse and media 
center. Congratulations to council president Katherine Kiger 
and membership. 

We can do this! 
By: Bill Briggs 

Recently, I came across some information that I would like to 
share with our members. It also seems appropriate since we just 
celebrated Martin Luther King Day. In a country where we 
seem to struggle to get along, these words, I think, could be a 
guideline. 
 

We will do the work of justice for all; we will open our 
hearts to an ever-expanding vision of community. 

 
We will work for a country/world where lives are enriched 

by difference; where people of different genders, rac-
es, and sexual orientations work together for the good 
of the whole.  

 
We will work for a nation where persons will be judged 

solely upon the content of their characters. 
 
We will listen to the cries of the poor; we will stand in 

solidarity with those who suffer oppression; we will 
take as our own the hopes of all who long for full hu-
man life. 

 
And finally, we will attempt to create a country with room 

for all, justice for all,  and joy for all. 
 
On the surface, this challenge seems so easy, but reality can be 
tough. If we all attempt to take this idea one step at a time, I 
believe the effort will not only help our students, but also our 
colleagues.  
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IFT/AFT, AFL-CIO 

 

American Federation of Teachers Local 604 
www.aftlocal604.org 

 
Office hours are 8-4:00. Please call ahead if needing to pick up 
information. If dropping off, please use slot in door if no one is 

in office. 
 

Darlene Mercer, Office Mgr./Editor/darmercer@ift-aft.org 

 
1520 N. Rock Run Drive #1 

Crest Hill, Illinois 60403-3232 
PH: 815.725.0402  

FAX:  815.729.2130 
 

William Briggs, President 
Sean Hunt, Treasurer/Business Mgr. / Julie Harris, Secretary 

 
Vice Presidents                                  

                  Kim Crowe                      Gerry Mestek 
                  Beth Anderson                 Heather Pilch 
                  Renee Calabrese              Kristen Ryan 
                  Yvette Justice                  Phil Staley 
                  Robert Marcink               Laura Knowles 
                  Michael Hancock            Therese Skwarczynski 
                                          Vicki Morris  
                                   

 Tony Floriani, IFT Field Service Director 
Vicki Goebel, Local 604 Field Service Director 

Adam Harding, IFT Field Service Director 
Katie Kollross, IFT Field Service Director 

Dan Mercer, IFT Field Service Director 
Todd Stachowiak,  IFT Field Service Director 

Kathy Harris, IFT Secretary 
Stella Kapusta, IFT Secretary 

Next Senate Meeting 

April 19, 2023 @ the Local 604 Office 
 

Scholarship opportunities 

Carl J. Megel Special Education Scholarship 
In 2023 the IFT will award one $20,000 Megel scholarship ($5,000 each year for four 
years) to a deserving high school senior who is enrolled in a special education school, class, 
or program for students with disabilities. Applicants must be high school seniors who will 
graduate in 2023. 
 
Applications must be postmarked by March 3, 2023. 
 
Go to www.ift-aft.org … go to Benefits and scroll down to scholarships. 
 
 

Robert G. Porter Scholarship 
The IFT will award two $20,000 awards ($5,000 each year for four years) to current high 
school seniors with no less than a cumulative “B” grade average. Applicants must plan to 
attend full-time at an Illinois public university and maintain at least a “C” cumulative grade 
average after graduating from high school. The applicant must be the son or daughter of a 
currently employed, active member in good standing of the Illinois Federation of Teachers, 
the son or daughter of a member of an IFT retirees chapter, or the son or daughter of a 
deceased member who was in good standing with the Illinois Federation of Teachers at the 
time of death. 
 
Applications must be postmarked by March 3, 2023 
 
Go to www.ift-aft.org … go to Benefits and scroll down to scholarships. 
 
 
On the IFT website…. www.ift-aft.org…. You will also see 3 more scholarships of-
fered by the AFT when you go to Benefits and scroll down to scholarships. 
 

Continued from page 6… Literacy Education Law 

 
“While high school Librarians have a major role to play, some  
of the mandates of this Act are shared and require a culture 
shift towards focusing on evidence and believability in all cur-
ricula writing and delivery.  Some components of the Act are 
already being taught in our classrooms. Creating media is often 
done in most major summative projects for core subjects, with 
teachers of elective classes like Web Design or Video Anima-
tion honing those skills further.” 
 
“Reflecting on media consumption should fall in with the major 
push for SEL lessons in all content areas; it also fits in distinct-
ly with the work of Health teachers and school Social Workers. 
The hard work of teaching social responsibility and civics falls 
on all members’ shoulders, no matter your content area.” 
 
“This legislation is too imprecise in many of its mandates, and 
as is often the case with education legislation; it is left up to 
individual teachers and Districts to implement these require-
ments ad-hoc. The language is vague, but it can’t be denied that 
these skills are crucial for students to exit our buildings as 
adults with critical thinking skills.” 
 
“Please familiarize yourself with the Act and advocate for pro-
fessional time to work with your building’s Librarians. While 
you’re at it, please also advocate for a full-time licensed Librar-
ian in every school in Illinois. Too many schools in Illinois, 
often at the elementary and middle school level, do not have a 
professionally licensed school Librarian to teach our I-SAIL 
standards. The foundations for the skills presented in the Media 
Literacy Act are laid in the younger grades, and all Illinois chil-
dren deserve licensed professional Librarians in their schools.” 

Richard Manley Scholarship  

Kassie Myer, a history teacher for 6-8 graders at Oglesby 
Elementary has won this years Manley Scholarship.  
 
Kassie has worked for Oglesby District 125 for 9 years. 
 
She will be attending Concordia University in Chicago 
for her Curriculum & Instruction Masters. The classes 
that she will be taking will help her in achieving strate-
gies and skills in her own career as well as helping her 
students achieve excellence. 
 
Congratulations Kassie! Best Wishes from all of us at 
AFT Local 604. 


