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1.1

1.2

ARTICLEI
INTRODUCTION
Agreement

This Agreement is entered into by and between the Board of Education of Deer Park Community
Consolidated School District 82, Ottawa, Illinois, hereinafter referred to as the "Board" and the Deer
Park Federation of Teachers Council AFT Local 604, hereinafter referred to as the "Union" which is
hereby recognized as the sole and exclusive bargaining agent of the full-time and part-time certified
persons employed by District 82, with regard to salaries, hours and terms and conditions of
employment except exempt employees under the IELRA.,

Management Rights

Except as limited by the express provisions of this Agreement, the Board retains all rights to manage
and direct the affairs of Deer Park Consolidated School District No. 82 conferred upon or vested in
them by law. The Board shall continue to exclusively exercise such rights during the period of this
Agreement except as limited by the express terms of this Agreement. The authority and powers of the
Board as prescribed by the Statutes and Constitution of the State of Illinois and the United States
shall continue unaffected by this Agreement except as expressly limited by the express provisions of
this Agreement, and then only to the extent that such authority and powers are delegable. These
Board rights include, but are not limited to, the following:

A. To determine Deer Park Consolidated School District’s objectives, policies and budget;

B. To supervise and direct employees subject to this Agreement;

C. To recruit, employ and train employees ;

D. To lay off or relieve employees in accordance with the School Code of the State of Illinois;

E. To discipline, suspend and discharge employees, consistent with the School Code and this
Agreement;

F. To establish, modify or eliminate courses of instruction, including special programs, and

athletic, recreational and social events for students;

G. To change, relocate, modify or eliminate existing programs, services, methods, equipment or
facilities, except that, to the extent that these impact working conditions covered by the
Illinois Educational Labor Relations Act, the parties agree to bargain the impact of such a
change in working conditions;

H. To evaluate and transfer all employees;

L To determine assignments, academic calendar, class schedules, class size and combinations,
non-classroom assignments, the hours and places of instruction;

J. To determine policies on student examinations, and
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2.1.

K. To determine the responsibilities and assignment of those in the bargaining unit.
No Strike or Lockout

Neither the Union nor any officers, or employees will engage in any strike, sympathy strike,
secondary boycott, slow down, concerted stoppage of work, or any other intentional interruption or
disruption of the operations of the District or Board during the term of this Agreement. Any or all
employees who violate any of the provisions of this Article may be disciplined by the Board. The
failure to confer a penalty in any instance is not a waiver of such right in any other instance nor is it a
precedent.

There shall be no lockout during the term of this Agreement.
Savings Clause

Should any article, section or clause of this Agreement be declared illegal by a court of competent
jurisdiction or in the event the Congress or the Legislature enacts a law in conflict with any article,
section or clause of this Agreement, said article, section or clause, as the case may be, shall be
automatically deleted from this Agreement to the extent that it violates the law, but the remaining
articles, sections or clauses shall remain in full force and effect for the duration of the Agreement, if
not affected by the deleted article, section or clause.

ARTICLE II
WORKING CONDITIONS

Work Day

The working day for Employees covered by this Agreement shall consist of 7.5 continuous hours, and
shall commence no earlier than 8:00 a.m. nor end after 3:30 p.m. (or at the discretion of
administration or on the day before Thanksgiving, Winter, and Spring breaks after all students have
left the building.)

Bach teacher is expected to attend three (3) unpaid events each year if scheduled. Those events
include, but are not limited to, the Christmas Program, Open House, and the Graduation Ceremony.
Exceptions to attendance may be granted by the Administration for a non-reoccurring event.

Each teacher shall have % hour of duty-free lunch.

There will be no more than one mandatory faculty meeting per week. These faculty meetings will
conclude by 3:30 p.m. These meetings shall take place on days when students are dismissed at 2:00
p.m. or if an emergency occurs that requires a faculty meeting.
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2.5

Initial Employment

At the time of initial employment in the District, each teacher not employed for primarily supervisory
or administrative duties shall be placed on the salary schedule by the Board at or below the
appropriate step representing teaching experience and educational attainment, as verified by TRS.
Credit for prior activity outside the District will be allowed to the extent it is recent and equivalent.
Partial credit may be given at the discretion of the Board in consultation with the Union for activity
that is not recent and equivalent.

Movement on Salary Schedule

A. Education Movement. College credit classes obtained by a teacher from an accredited
institution shall apply towards horizontal advancement on the salary schedule, provided said
teacher has received prior approval in writing from the Superintendent that said course or
courses are of value both to the teacher and to the District. Course approval decisions by the
Superintendent shall be nonprecedential. Horizontal advancement on the salary schedule shall
only take place at the beginning of the school year. Said teacher shall be responsible for
providing the Superintendent with a properly certified transcript evidencing that such course
work has been successfully completed, and such transcript must be presented prior to the 10™
day of September for the new school year.

B. Experience Movement. Completion of a minimum of one-hundred-thirty-five (135) school
days or a full year of continuous, full time employment in the District shall entitle a teacher to
move down one step on the salary schedule. Each teacher who is at an experience step below
the cutoff point of the index column on the schedule shall be frozen at that step.

Tuition Reimbursement

Full-time teachers shall be reimbursed by the Board, the lesser of the actual cost for course work or
$250 for each graduate credit hour of at least 400 level or higher, per semester for approved college
courses which have been successfully completed (“B” or better). Approval for such reimbursement
must be given by the Superintendent prior to the employee undertaking such course or courses. Such
approval must be in writing and will be based upon whether the course or courses will be of value
both to the employee and to the District. The total number of approved credits that an employee may
receive reimbursement for shall not exceed a total of nine (9) credits for each school year (July 1
through June 30). Approval for reimbursement decisions shall be nonprecedential. Reimbursement
shall be paid within 30 days following notification satisfactory to the Superintendent of successful
completion of such courses completed during the months of September through May, both inclusive.
As to approved courses successfully completed during the months of June, July or August,
reimbursement will be paid only to those teachers returning to the employ of the District for the
following school year. Reimbursement for such summer courses shall be made by the District either
by October 1 or within thirty (30) days following notification satisfactory to the Superintendent of
Successful completion of the summer course, whichever is later (but no earlier than September 1),

Staff Development Leave

Each teacher shall be entitled to attend, without loss of pay, professional development activities with
the Superintendent’s approval. Employees shall be reimbursed for necessary expenses incurred,
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2.7

2.8

2.9

2.10

including but not limited to registration, meals, hotel and travel up to a total expenditure of $150 per
day, excluding registration costs.

Meetings

Should the employee be required to meet with the Superintendent or the Board regarding a matter
which may result in disciplinary action, he/she shall be notified of the reasons for the meeting, and
shall be entitled to have a representative of the Union present.

Plan Periods

Each full-time teacher shall receive a minimum of 40 minutes of prep time during a full school day
wherein at least 25 minutes will be uninterrupted. Teachers shall be reimbursed at a rate of $35 per
hour for duties they are required to cover during their plan period.

Teachers who accept an assignment to teach an overload (over six sections) will receive an additional
amount to his/her salary equivalent of one-seventh of Step 0-BA of the salary schedule.

Work Year

The teacher work year, as evidenced by the school calendar adopted by the Board, shall consist of no
more than 185 days, combining pupil attendance days, institutes, in-service days and emergency
days. During the course of said year, teachers shall be required to have no more than 176 pupil
contact days and no more than 180 teacher attendance days.

Mileage Reimbursement

Any employee required by the Board to use his/her personal automobile for District purposes shall be
allowed to claim mileage reimbursement in the performance of their duties when personal vehicles
are used. All mileage claims must be filed with the Superintendent and must be in accordance with
district regulations. The rate of reimbursement will be the IRS rate.

Statistical Data
The Union president may regularly examine the following current information:

* A copy of the annual audit report.

+ TFor time periods prior to the expiration of this Agreement which are not covered within the then-

current annual audit, a monthly statement of financial position within one (1) week after each such
statement is approved by the Board.

Upon request the Superintendent will give the Union President information containing the salary,
years of experience, and degree of educational attainment of each Teacher. The Union President will
be permitted to access a complete copy of the agenda for every Board meeting as soon as it is
prepared, as well as a copy of the official, approved Board open session minutes and legally required
notices of all Board meetings and Board Committee meetings.
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The names and mailing addresses of all bargaining unit members who do not otherwise request that
such information remain privileged and confidential, shall be provided to the Union upon request.
Such list shall include job classification and worksite. As new unit members are employed, separated,
transferred or have name or address changes, the names, mailing addresses, classifications, and site
locations shall be provided to the Union within ten (10) workdays.

Communication

The Union shall be allowed use of the district internal communication systems as well as bulletin
board space in lounges and break rooms.

At the beginning of each school year, the Union shall be allowed up to thirty (30) minutes with
newly-hired employees. This will normally occur during new employee orientation.,

The Union shall be notified within one (1) workday of the District’s receipt of a Freedom of
Information Act (FOIA) request that asks for information about any bargaining unit member,
including, but not limited to, names, email addresses, any part of a home address, or list of members
of the union, dues payers, or non-members.

The Union shall be allowed access to all worksites and grounds, including work location parking lots.
A Union representative shall notify the building administrator when reporting to a worksite.

Personnel Records

Section 1. A personnel file for each teacher shall be kept in the Superintendent’s office. The
following information shall be included in the file; however, additional information may be included
in the file as appropriate. When information is placed in a teacher’s file, the teacher will be notified
by email.

A. Up-to-date transcripts of all college credits earned.
. Up-to-date list of teaching qualifications.
Completed withholding form.

Teacher service record information.

Copy of all teaching certificates.

Evaluation and communications

mEHY QW

Each individual teacher shall have the right to see that the materials listed in subparagraphs (A)
through (E) above are current.

Section 2. All material to be placed in the official Board file shall be inserted in a timely fashion, and
shall be date stamped to indicate the date said material was placed in the file.

A. Upon written request, a Teacher shall have the right to review and have reproduced all
materials, with the exception of confidential references used by the Teacher to secure a
position, in the employee’s District personnel file. Such review shall take place under the
supervision of the designated Administrator concerned. Reproduction of the
non-confidential materials will be made only by the District.
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2.15

B. Rebuttal letter. Employees shall have the right to respond to any materials in their
personnel folder and have the response placed in the file.

Use of School Facility

The Union shall have the right to use the school facilities for Union meetings, provided that the
Union or representative designee, regardless if such person is an employee, shall not conduct Union
business during employees’ working hours while such employees are on duty, and must restrict such
on campus Union related activity to such employees’ non-working hours including lunch and break
periods, and after school. Such conduct shall not disturb the work of employees. No planned Union
activity shall occur during the school day.

In addition, the union shall be allowed access to school equipment, including but not limited to
computers, copy machines, mailboxes, Teacher’s Lounge bulletin boards and fax machines; however,
the District may charge reasonable fees for the use of copy machines and fax machines.

Union/Management Meetings

The Superintendent or his/her designee shall meet at least once a month or as needed during the
months of September through May with the Union President(s) at mutually agreed upon times to
discuss matters relating to the implementation of this Agreement. If more than one representative of
the Union shall be present, the Superintendent may opt to have another person present at the meeting,.
Proposed changes in existing policies and procedures and new policies and procedures may be
subjects for discussion at such meetings.

Evaluation

The parties agree that the evaluation of certified employees shall be conducted in accordance with
Article 24A of the Illinois School Code

Evaluation and Unsatisfactory Rating Appeals. The parties agree that the evaluation of certified
employees shall be conducted in accordance with Article 24A of the Illinois School Code. Pursuant
to Section 24A-5.5 of the School Code, the Board will implement an appeals panel for the review of
any “Unsatisfactory” final summative rating. This process shall be appended to the existing teacher
evaluation materials and will be implemented for final summative ratings issued during the
2024-2025 school year. The District’s joint evaluation committee shall work during the 2024-2025
school year to determine the criteria for successful appeals.

After receiving a final summative rating of “Unsatisfactory,” a certified employee may file a written
request for an appeal under this process. The request must be directed to the Superintendent and must
be filed within five school days after receiving the final evaluation rating,

The Superintendent and Union President will assign a panel of three evaluators, with the
Superintendent selecting two evaluators and the Union President selecting one evaluator. If three
qualified evaluators are not directly employed by the District, the Superintendent shall procure
assistance from other school districts to obtain the services of qualified evaluators. The Union
President may choose from a list prepared by the Superintendent or may propose a qualified evaluator

6



2.16

2.17

of its own selection. All panel members selected must have completed all training and
pre-qualification required to serve as an “evaluator” as required in Section 24A-3 of the Illinois
School Code.

FEach member of the appeals panel shall review the evidence collected during the evaluation, and no
additional evidence may be added by the teacher, the initial evaluator, or any administrator. Upon
review, each of the three evaluators will assign an evaluation rating of Unsatisfactory or Needs
Improvement pursuant to the criteria for successful appeals determined by the Evaluation Committee.
The appeals panel members will have ten school days following the date of the final appointment to
review the data and submit their ratings to the Superintendent. If at least two of the appeals panel
members assign a rating of Unsatisfactory, the prior rating shall be upheld and the District shall
proceed with the implementation of a remediation plan as required by the School Code. If at least two
of the appeals panel members assign a rating of Needs Improvement, the District shall proceed with
the implementation of a professional development plan as required by the School Code. Decisions
made by the District Superintendent, the evaluation committee, or the appeals panel members
regarding this process or individual evaluations are not subject to the grievance procedure.

Assignments, Seniority and Transfers

+—Assignment: A teacher shall be given written notice of his/her assignment on or before the July
1.

Z—Posting of Vacancies: When openings occur each certified and qualified teacher will be notified
of such openings by the Administration through placement of vacancy fliers in teachers'
mailboxes. Over summer break the District will mail notices of openings to teachers who are
legally qualified and certified to hold the position. Any teacher desiring to fill the vacancy shall,
within seven business days of notice being sent, express his/her desire to the Superintendent's
office.

3. Voluntary Transfers or Reassignment: Any teacher may request a transfer or reassignment in the

coming school year and may apply in writing to the Superintendent for a reassignment where a
vacancy exists.

4. Reduction in Force: The Board shall abide by the School Code of Illinois, as amended, provided
however, that the Grievance procedure set forth in Article V shall not be available with regard to
any allegation that the Board has not abided by the School Code of Illinois.

Instructional Time and Lesson Plans

Teachers are required to submit a daily schedule by the first Teacher Institute Day and a yearly
curriculum overview by the County Institute Day in October.

All teachers are expected to prepare weekly lesson plans and are required to ensure that lesson plans
are completed and available no later than Monday morning at 8:00 a.m. Lesson plans will
periodically be viewed by the administrator.

All teachers should have a substitute folder on the desk no later than the first week of school. The
substitute folder should include pertinent information such as: seating chart, behavior management

7
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2.20

2.21

plans, attendance sheets, special concerns, and emergency procedures. In order to provide a safe
environment that is conducive to learning all teachers should report any concerns regarding the

quality of teaching conducted by an assigned substitute teacher. Plans should be posted online or on
the teacher’s desk

Dress Code

In general, District personnel are expected to use good judgment in regards to dress in the
interest of establishing a professional image for our employees, promoting good grooming
among students, ensuring an environment conducive to learning and promoting a working
environment that is free from unnecessary disruption. The following guidelines shall apply:

1. Employees shall dress in a manner consistent with their job duties.

2. When teachers are attending outside functions representing the School, they are
expected to dress appropriately and in good taste.

3. Clothing and jewelry shall not be a distraction to the learning environment, or
advocate prejudice against any group/individual.

4. Clothes shall fit appropriately and be in good condition.
5. Teachers shall follow the school rule prohibiting hats and caps indoors.

Teacher Checkout

Teachers are required to check out in the office when leaving the building for any reason. No one is to
leave school for personal business or any other reason without contacting the building administrator.
All staff is encouraged to schedule medical appointments at times other than scheduled school days.
Only the building administrator is authorized to check staff members out of the building. Any
property belonging to Deer Park School should be checked in and/or out at the office. Teacher
visitors should check in and out at the office.

Absences

If a Teacher is anticipating an absence, due to illness, the office staff should be notified no later than 7
a.m. on the day of the aforementioned illness. However, if possible, in order to schedule an

appropriate substitute teacher, Teachers should make an effort to contact the office staff the night
prior to an anticipated illness.

Teacher Injuries
The Illinois State Workman’s Compensation Act legally covers all Teachers of Deer Park School for

accidents sustained while on the job. All injuries must be reported to the administrator’s office as
soon as possible following the school protocol on the forms provided.
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2.25

3.1

Purchasing

All purchases to be paid for with school funds require approval in advance from the district
superintendent/building administrator. Unless this approval is obtained, payment and/or
reimbursement cannot be assured.

To order an item, teachers must complete a purchase order and submit it to the building administrator
and/or office administrator/business director. If the item is not part of the department’s approved
budget the teacher must contact the building administrator before completing a purchase order. If an
item or service is purchased and reimbursement is requested, or if it is received prior to a purchase
order being submitted, a voucher to request reimbursement or payment is to be completed and be
submitted to administrator for approval.

Teacher Publications and Instructional Material

Instruction related publications and/or instructional materials are the property of Deer Park School.
Consequently, all instruction related publications (e.g., class newsletters, curriculum outlines and
curriculum guides) and instructional materials (e.g., books, manuals, and student related
documentation) are to be pre-approved by the administrator prior to display or publication. The
administrator may provide summary approval regarding instruction related publications and/or
instructional materials of similar kind or character. All said aforementioned materials (excepting

teacher purchased publications and materials) are to be left with the school upon faculty departure.

Media Communication

In order to provide consistency, all media communication to and from Deer Park School must be

" processed through the administrator’s office, provided however, that this provision shall not be

construed to inhibit Teachers from engaging in any Union communication.

Computer Network

Each Teacher shall regularly update the District’s TeacherEase network regarding student
performance.

ARTICLE 11T
LEAVES OF ABSENCE

Sick Leave

Each full-time teacher shall be entitled to sick leave each school term according to the following
schedule:

Employee Status # of Days

Teachers w/<15 yrs. 17
Teachers w/15+ yrs. 18
Teachers w/25+ yts. 19
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Teachers may receive a maximum of 340 days of service credit at retirement for unused,
uncompensated sick leave. To be creditable for retirement purposes, sick leave days must actually be
available for use by a member in the event of illness. Service credit is not available and cannot be
computed for sick leave days added to the record of a teacher for the purpose of increasing a teacher’s
retirement service credit.

The above accumulates to three hundred forty (340) days for teachers, provided however, that
Teachers shall be provided their annual allotment of sick leave for use in their last year of
employment, and to the extent that such additional days would, if accumulated, result in an
accumulation in excess of 340 days, such unused days shall not accumulate.

Sick leave shall be interpreted to mean leave for serious illness or death in the immediate family.
Immediate family shall mean parents, spouse, brothers, sisters, children, stepchildren, grandparents,
grandchildren, parents-in-law, stepparents, brothers-in-law, sisters-in-law, legal guardians and legal
dependents. In addition, up to three (3) sick leave days may be used each school year for serious
illness or death of aunts, uncles, sons-in-law and daughters-in-law; any additional use of sick leave
for said relations requires approval by the Board. Serious illness shall mean illness requiring
consultation with a physician or hospital care.

The Board reserves its rights, powers and duties pursuant to 105 ILCS 5/24-6.

The Deer Park School Board of Education authorizes the Deer Park Council to construct a sick bank.
The Deer Park Board of Education takes neither responsibility for nor ownership of the sick bank.
The Deer Park Board of Education authorizes no funds or personnel to administer or maintain the
sick bank.

1. Membership: Any Union member employed at Deer Park C. C. S. D. #82 may join the Sick
Leave Bank. As a member, a Teacher must contribute one (1) day to the bank for the first year
of membership and two (2) days each for the second and third years of membership. After the
third year, a member of the Sick Leave Bank shall not be asked to contribute any more days
unless the bank drops below 25 accumulated days. Even then, no assessment will ever exceed

one (1) day per year. All days required for membership must be contributed by October 1% of
each school year.

2. Administration: The Sick Leave Bank Committee shall oversee the bank's operation and
consist of three (3) members. The committee shall be selected from the Union members and
the first committee members shall serve a one, two, and three year term. Thereafter each
incoming committee member shall serve a three year term. The committee shall meet when
necessary, but at least once each school year. The Board is not responsible for any decision on
a claim. No grievance may be filed against the Administration or Board because of a decision
of the committee. All actions of the committee may be appealed to the total Union
membership with a simple majority vote overruling the committee.

3. Use: Sick leave days may be withdrawn from the bank only for the teacher's illness or injury,
10



after his/her own sick days have been exhausted. Withdrawals from the bank will be limited to
ten (10) days. A request for withdrawal of sick leave days must be accompanied by a
physician's written endorsement.
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3.5

3.6

Personal Leave

Each employee shall be granted three (3) personal days per year that can be rolled over into
accumulated sick leave. Personal leave shall be without loss of pay or deduction of sick leave. No
explanation is needed. If an employee wishes to take a personal day the first or last day of the school
year, or on a scheduled Teacher Institute Day, they need the approval of an administrator.

Personal leave shall be reported and charged in full or half day increments. If an employee’s absence
on a particular day is less than 3.5 hours, he or she shall be charged for one half day of leave. An
absence of 3.5 hours or more of work shall be charged as a full day of leave. Employees may be
absent for up to one hour for emergencies only with administrative approval without loss of personal
time. Employees must also sign out before leaving the building.

Bereavement Leave

In the event of the death of a member of an employee’s immediate family, including parents, spouse,
brothers, sisters, children, stepchildren, aunts, uncles, grandparents, grandchildren, parents-in-law,
stepparents, brothers-in-law, sisters-in-law, sons-in-law, daughters-in-law, legal guardians and legal
dependents, such employee shall be entitled to two (2) days of absence per year without loss of pay
and without loss of personal or sick leave.

Jury Duty

Payment in full by the Board shall be made to an employee on jury duty provided such employee
refunds to the Board the amount received as payment for such service, assuming that pay for duty is
less than the employee’s regular pay. Daily rates received for such duties shall be reimbursed to the
Board only for those working days when the employee was absent and do not include any
compensation received for food or travel.

Child-Rearing Leave

The School Board shall grant a professional staff member’s request for a non-paid, child-rearing
leave, not to exceed ninety (90) school days provided the request complies with this policy. Nothing
in this policy shall prohibit a professional staff member from utilizing sick days during a disability
due to pregnancy.

A teacher must request, if possible, a child-rearing leave by notifying the Superintendent in writing
no later than sixty (60) days before the requested leave’s beginning date. The Superintendent shall
present the plan to the Board at their next available Board meeting. The request should include the
proposed leave dates.

Subject to the insurance carrier’s approval, the teacher may maintain insurance benefits at his or her
own expense during a child-rearing leave.

A professional staff member desiring to return before the leave’s expiration will be assigned to an
available vacancy for which the teacher is qualified, subject to scheduling efficiency and instruction

12
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4.1

continuity. Upon completion of the leave, the Board will consider, but does not guarantee, that the
employee will resume the assignment performed prior to the commencement of the leave.

During the time a professional staff member is on leave, continued participation in Extra-Curricular /
Extra-Duty assignments will be at the discretion of the Board.

All provisions contained in this section shall apply for legal adoption.
General Leave of Absence Procedures

Leaves of absence for purposes other than those otherwise provided in this Agreement may be
obtained by application to the Board. The certified staff member requesting the leave of absence shall
submit an application to the Superintendent stating his/her intent, the reasons for the request, and the
anticipated dates for the commencement and duration of the leave. If possible, such applications shall
be submitted sixty (60) days prior to the desired commencement date of the leave.

Upon receipt of the written application for leave, the Superintendent shall submit the application to
the Board for its review. Thereafter, the Board may schedule a hearing, at its discretion, on the
certified staff member’s request for leave. The Board, in its discretion, shall determine whether the
requested leave shall be granted; furthermore, should such leave be granted, the Board shall
determine the terms and conditions governing the certified staff member’s return from such leave.

Certified staff returning from approved leave of absence shall be placed on the salary schedule at
their prior position unless the certified staff member worked at least ninety (90) school days in the
school year in which the leave began, in which event the certified staff member shall be credited with
an additional year’s experience.

Certified staff whose sick leave is exhausted may at the discretion of the Board be granted
consecutive or intermittent unpaid family or medical leave for the birth or adoption of a child (per
Section 3.5 of this Article), serious personal illness or to care for a son, daughter, spouse, or parents
of the certified staff who has a serious health condition.

ARTICLE IV
COMPENSATION/FRINGE BENEFITS

Payroll Distribution/Deductions

A. Teachers shall be paid twice per month on the 15" and 30" or on the Friday before those dates
when they fall on a non-business day.

B. Union Dues Deduction - Union dues of AFT members shall be withheld twice per month from

salary checks and paid monthly by check to AFT Local 604 in accordance with Article VI,
Payroll Deduction.

13
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4.3

4.4

4.5

Extracurricular and Extra Duty Pay
A. The Board will contribute the full TRS amount on all creditable extracurricular earnings.

B. Extracurricular and extra duty pay shall be compensated as set forth in the schedule attached
hereto as Appendix B.

C. All extracurricular and extra duty activities set forth on Appendix B shall be offered to employees
covered by this Agreement based on qualifications prior to seeking persons from outside the
bargaining unit; provided, however, that the person filling each such activity in the previous year
shall first be considered for retention.

Salary Provisions

Teachers will receive a step on the salary schedule each year of the agreement. Salary schedule cells
will increase by three percent (3%) each year for the duration of the Agreement. In addition, starting
in the 25" year of service with the District, a teacher shall receive a longevity bonus each year equal

to the step in the teacher’s respective column on the salary schedule.

Cell/step increases and longevity bonuses shall not apply to teachers participating in the Retirement
Incentive set forth herein.

The salary schedule as negotiated between the Board and Union can be found in Appendix A of this
Agreement.

Sheltering Teacher Retirement Contributions

In addition to the annual salary set forth in the Salary Schedule attached hereto, the Board shall pay
the Teachers’ mandatory TRS contribution in the amount of up to 10.3753% of the Salary Schedule
amount to TRS for TRS retirement benefits purposes. The TRS contribution shall be excluded from
the gross income of the Teacher for income tax purposes and in compliance with IRS Rules and
Regulations.

Retirement Incentive

A. Eligibility. In order to be eligible, the following conditions must be met:

i. The employee must be at least fifty-four (54) and turning fifty-five (55) within six (6)
months of his/her last day of service.

ii. The employee must have at least fifteen (15) years of teaching service in the District at the
time of their retirement.

iii. The employee has twenty (20) or more years of service in the TRS System at the time of
retirement.

iv. The employee must retire at the end of the applicable school year.
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4.6

v. Employees must submit an irrevocable letter of resignation from the District by August 1
of the year when their retirement plan is to begin.

. Term of Incentive. Employees may select to participate in the plan for between one (1) and four

(4) years. The employee’s total creditable earnings shall be 3% more than the previous year, In
addition, the employee shall receive a non-creditable, post-retirement payment in the amount of
$2,000 for each year of the incentive (up to a maximum of $8,000), payable after July 1, but no
later than September 1, in the year of retirement.

. Number of Participants. No more than one (1) employee may elect to enroll in the Retirement

Incentive in any school year. If more than one eligible employee indicates interest in enrolling in
the Retirement Incentive in a particular year, then they shall be selected based on District
seniority.

. Extracurricular Assignments. In the event an employee resigns from or is relieved of an

extracurricular assignment during the term of this agreement or the year(s) covered by the
retirement incentive, the extracurricular agreement compensation shall be deducted from that
year’s total salary. '

. Limitation. It is the intent of the parties that the Board of Education not be assessed any actuarial

costs or other penalties by TRS as a result of employee compensation increases in any of the last
four years of employment exceeding 3%. Therefore, employees (whether or not such employees
enroll in the early retirement incentive) are not permitted to engage in any extra duties or other
assignments that would cause their compensation during any such year to increase by more than
3%. If employees engage in such activities, their compensation for those activities may be
reduced to such a level that the 3% total compensation limit is not exceeded.

In the event the General Assembly enacts legislation which increases the financial liability of the
District above and beyond which it currently would be under the terms of this Agreement and
existing law, and such legislation is applied to so affect the District’s obligations in connection
with any teacher retiring under this Agreement, then the parties agree that the Board shall only be
obligated to make payments under this Agreement to the extent that the District is not assessed
any actuarial costs or other penalties by TRS as a result of employee compensation increases in
any of the last four years of employment exceeding 3%.

Health Insurance

The Board of Education shall pay towards the amount of the single health care premium per month
with the following caps:

2024-2025: $1,000
2025-2026: $1,100
2026-2027: $1,200
2027-2028: $1,300

The Board and Union shall negotiate any change in the deductible, co-pay, carrier or coverage for the
duration of the agreement.
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4.7

In the event that multiple full-time District employees qualify to be covered by one family insurance
plan, the Board shall pay the amount it would otherwise pay toward the cost of single health
insurance for each employee towards such family insurance coverage.

Teachers who receive health insurance from another source may opt-out of the District’s insurance
option. In addition, they may receive up to §1,000 annually. This insurance benefit is not intended by
the parties to be a TRS-reportable flexible benefits plan. It serves as an alternative form of
non-creditable compensation in lieu of board-provided health insurance. This option shall allow
eligible Teachers who have access to other health insurance coverage to waive coverage under the
District plan in exchange for payment of a portion of the Teacher’s out-of-pocket costs under such
other health insurance coverage, totaling up to $1,000 for verified costs (i.e., deductibles,
out-of-pocket expenses, etc.) but not the cost of premium expenses of another insurance policy. The
Teacher will provide proof of costs by May 1 of each school year and shall receive reimbursement for
said costs no later than June 1.

Life Insurance

Each employee shall receive life insurance, including accidental death and disability benefits, in the
amount of fifty thousand dollars ($50,000).

ARTICLE V
GRIEVANCE PROCEDURE

Definition

Any claim by a teacher, group of teachers, or the Union that there has been a violation,
misinterpretation, or misapplication of the terms of this Agreement, shall be a grievance.

Time Bar

A grievance may be filed within ten (10) days of the alleged action as defined in Paragraph A above.
Time Limits

All time limits consist of school days, except when a grievable action occurs less than twenty-five
(25) days before the end of the current school term, time limits shall consist of all weekdays in order
that the matters may be resolved before the close of the school term or as soon thereafter as possible.

School days for the purpose of the grievance procedure shall mean teacher employment days.

Grievance Representation

Upon selection and certification of a grievance representative by the Union, the Board shall recognize
such representative. At least one (1) Union representative shall be present at any meeting, hearing,
appeal or other proceeding relating to a grievance which has been formally presented at Step 2 or
beyond. Nothing contained herein shall be construed as limiting the right of any teacher having a
grievance to discuss the matter informally with his/her supervisor and having the grievance adjusted
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without intervention of the Union, provided the Union has been notified and the adjustment is not
inconsistent with the terms of this Agreement.

Step 1 — Informal Resolution

The parties hereto acknowledge it is usually most desirable for a teacher and his/her immediate
involved supervisor to resolve problems through free and informal communications. When requested
by either party, representatives may accompany the participants to assist in the formal resolution of
the grievances at Step 1 or beyond. An in-person contact by the grieving party shall be made to
resolve any alleged grievance by means of an informal, verbal discussion between the aggrieved and
the Direct Supervisor or Superintendent within ten (10) school days of the occurrence of the event
that purportedly caused the grievance. Failure to respond within ten (10) days will automatically
continue the grievance to Step 2.

Step 2 — Superintendent Level

If the grievance is not resolved informally by Step 1, or Step 1 is bypassed, then the teacher or the
Union shall refer a formal grievance to the Superintendent or his/her official designee within ten (10)
days after receipt of the Step 1 answer or within ten (10) days after the Step 1 meeting, whichever is
later. The Superintendent shall arrange for a meeting with the representative of the Union’s grievance
committee to take place within ten (10) days of his/her receipt of the appeal. Each party shall have
the right to include in its representation such witnesses and counselors as it deems necessary to
develop facts pertinent to the grievance. Upon conclusion of the meeting, the Superintendent shall
have ten (10) days in which to provide a written decision with reasons to the Union.

Step 3 — Board Level

If the grievance is not resolved by Step 2 within the time limits provided, the grievance may be heard
by the Board at its option. The Union must refer the matter to the Board within ten (10) days of the
expiration of the time limits set in Step 2 above. The President of the Board shall arrange for a
meeting to take place with the teacher and/or representative of the Union grievance committee within
ten (10) days of its receipt of the appeal. Each party shall have the right to include in its
representation such witnesses and counselors as it deems necessary to develop facts pertinent to the
grievance. Upon conclusion of the meeting, the President of the Board shall have ten (10) days in
which to provide a written decision with reasons to the grievant and the Union.

Step 4 — Arbitration

If the Union is not satisfied with the disposition of the grievance at Steps 2 and 3, or the time limits
expire without the issuance of the Superintendent’s and the Board President’s written reply, or if the
Board elects not to hear the grievance, the Union may submit the grievance to final and binding
arbitration through the Federal Mediation and Conciliation Service (FMCS), which will be asked to
submit a list of nine (9) arbitrators from which a final selection will be made by alternate striking by
the Board and the Union. If a demand for arbitration is not filed within thirty (30) days of the date of
the Board’s Step 3, then the grievance shall be deemed withdrawn.
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Evidence

Neither the Board nor the Union shall be permitted to assert any grounds or evidence before the
arbitrator which was not previously disclosed to the other party.

Limitation of Arbitration

The arbitrator, in opinion, shall not amend, modify, nullify, ignore, or add to the provisions of this
Agreement. The arbitrator’s authority shall be strictly limited to deciding only the issue or issues
presented to the arbitrator in writing by the School District and the Union, and the decision must be
based solely and only upon the arbitrator’s interpretation of or application of the express relevant
language of this Agreement.

Arbitration Award

The arbitrator is empowered to include in any award such financial reimbursements or other remedies
as he/she judges to be proper.

Costs

Fach party shall bear the full costs for its representation in the arbitration. The cost of the arbitrator
shall be divided equally between the parties.

Transcripts

If either party requests a transcript of the proceedings, that party shall bear the full costs for that
transcript. If both parties order a transcript, the cost of the two transcripts shall be divided equally
between the parties.

Duplication of Remedies

If the Union or any employee files any claim or complaint in any form other than under the grievance
procedure of this Agreement, then the School District shall not be required to process the same claim
or set of facts through the grievance procedure.

Bypass

If the Union and the Superintendent agree, Step 1 and/or Step 2 of the grievance procedure may be
bypassed and the grievance brought directly to the next step.

Union Participation
The Board acknowledges the right of the Union’s grievance representative to participate in the

processing of a grievance at any level beyond Step 2, and no teacher shall be required to discuss any
grievance if the Union’s representative is not present.
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Grievance Investigation

The Board and the Administration shall cooperate with the Union in its investigation of any
grievance, and further, they shall furnish the Union with such information requested as required by
law for the processing of any grievance.

No Reprisals

No reprisals of any kind shall be taken by the Board or the Administration against a teacher because
of his/her participation in a grievance.

Release Time
No teacher required by the employer to participate in any formal or informal aspect of the procedures
contained and described within this article during the normal workday shall suffer any loss of pay or

benefits for such periods of time as he or she is involved in such procedures.

Records

~ All documents, communications and records dealing with the processing of a grievance shall be filed

separately from the personnel files of the participant.
Grievance Withdrawal
A grievance may be withdrawn at any level without establishing precedent.

ARTICLE VI
PAYROLL DEDUCTION

The District shall honor employees’ individually authorized deduction forms, and shall make such
deductions in the amounts certified by the Union for union dues, assessments, or fees. Authorized
deductions shall be irrevocable except in accordance with the terms under which an employee
voluntarily authorized said -deductions. Dues revocations are processed by the Union. In the event
that an employee revokes his or her dues in accordance with the terms in which he or she authorized
the dues deductions, the Union will notify the employer after the close of the revocation window.

The District agrees to remit these dues and/or fees to the Union once each month that dues/fees are
deducted. A list of teachers for whom deductions have been made and the amount of each deduction
shall accompany the first remission. Any changes in personnel from the list previously furnished shall
be submitted to the Union within ten (10) workdays.

The Union shall indemnify and hold harmless the Board, it’s members, officers, agents, and
employees from and against any and all claims, demands, actions, complaints, suits, or other forms of
liability that shall arise out of, or by reason of action taken by the Board for the purposes of
complying with the above provisions of this Article, or in reliance on any list, notice, certification,
affidavit, or assignment furnished by the Union under any such provisions. The Union shall not be
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responsible for the attorney’s fees of any attorney for the employer other than an attorney employed
and supervised or directed by the Union.

ARTICLE VII
FITNESS EXAMINATIONS

~ If there is any question concerning an employee’s fitness for duty, or fitness to return to duty following a
layoff or leave of absence, the Board may require at its expense that the employee have an examination by a
qualified and licensed physician or other appropriate medical professional selected by the Board.

ARTICLE VIII
NEGOTIATION PROCEDURES

The Board and the Union have the authority and duty to meet at reasonable times and negotiate in good faith
in order to execute a written contract incorporating any agreement reached by the parties.

All requests for communication with the Board shall be channeled through the Superintendent or designated
representative, and requests to the Union shall be made to the President of the Union or designated
representative.

Unless both parties agree otherwise, negotiations are not to begin before March 1% of the expiration year of
the contract. Facts, options, and proposals may be exchanged freely during the meeting or meetings in an
effort to reach mutual understanding and agreement on negotiable items. All tentatively agreed upon material
shall be prepared for the Board and Union and initialed.

ARTICLE IX
COMPLETE UNDERSTANDING

This Agreement, upon ratification, supersedes all prior practices and agreements, whether written or oral,
unless expressly stated to the contrary herein, constitutes the complete and entire agreement between the
parties, and concludes collective bargaining for its term, except for mandatory subjects of bargaining as
defined in the Illinois Education Labor Relations Act.

The parties acknowledge that, during the negotiations which resulted in this Agreement, each had the
unlimited right and opportunity to make demands and proposals with respect to any subject or matter not
removed by law from the area of collective bargaining and that the understandings and agreements arrived at
by the parties after the exercise of that right and opportunity are set forth in this Agreement.
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Salary Schedule for 2024-2025

APPENDIX A

Step BA BAS BA16 BA 24 MA MAS MA16 MA24

37,519.0 | 37,809.0 | 38,098.9 | 38,3889 | 38,678.9 | 38,968.8 | 39,258.8 | 39,548.8

0 4 0 6 4 0 7 3 0
- 38,269.4 | 38,659.7 | 39,051.4 | 39,444.6 | 39,839.2 | 40,235.3 | 40,632.8 | 41,031.8

1 2 1 4 3 7 6 8 7
39,019.7 | 39,510.4 | 40,003.9 | 40,500.3 | 40,999.6 | 41,501.8 | 42,006.9 | 42,514.9

2 9 1 1 2 4 4 4 5
39,770.1 | 40,361.1 | 40,956.3 | 41,556.0 | 42,159.9 | 42,7683 | 43,381.0 | 43,998.0

3 9 0 9 2 9 3 1 3
40,520.5 | 41,211.8 | 41,908.8 | 42,611.7 | 43,320.3 | 44,034.8 | 44,755.0 | 45,4811

4 7 2 7 1 6 2 6 1
41,2709 | 42,062.5 | 42,861.3 | 43,667.4 | 44,480.7 | 45,3013 | 46,129.1 | 46,964.2

5 4 2 3 2 4 0 3 0
42,021.3 | 42,913.2 | 43,813.8 | 44,723.1 | 45,641.1 | 46,567.7 | 47,503.1 | 48,447.2

6 3 3 1 1 1 9 9 7
42,771.7 | 43,763.9 | 44,766.2 | 45,778.8 | 46,801.4 | 47,834.2 | 48,877.2 | 49,930.3

7 1 2 9 1 7 7 5 6
43,522.0 | 44,614.6 | 45718.7 | 46,834.4 | 47,961.8 | 49,100.7 | 50,251.3 | 51,413.4

8 8 3 6 9 4 7 1 3
442724 | 45,4653 | 46,671.2 | 47,890.2 | 49,122.2 | 50,367.2 | 51,6253 | 52,896.5

9 7 3 4 0 1 6 7 1
45,022.8 | 46,316.0 | 47,623.7 | 48,945.8 | 50,282.5 | 51,633.7 | 52,999.4 | 54,379.5

10 5 2 1 9 6 5 2 9
45,773.2 | 47,166.7 | 48,576.1 | 50,001.5 | 51,442.9 | 52,900.2 | 54,373.4 | 55,862.6

11 2 3 8 9 4 4 8 7
46,523.6 | 48,017.4 | 49,528.6 | 51,057.2 | 52,603.3 | 54,166.7 | 55,747.5 | 57,345.7

12 1 4 6 9 1 2 5 6
47,274.0 | 48,868.1 | 50,481.1 | 52,112.9 | 53,763.6 | 55,433.2 | 57,121.6 | 58,828.8

13 0 5 4 8 7 1 0 3
48,035.1 | 49,718.8 | 51,433.6 | 53,168.6 | 54,924.0 | 56,699.7 | 58,495.6 | 60,311.9

14 1 4 0 7 4 0 6 1
50,569.5 | 52,386.0 | 54,2243 | 56,084.4 | 57,966.1 | 59,869.7 | 61,794.9

15 5 8 8 1 9 1 9
51,420.2 | 53,338.5 | 55,280.0 | 57,244.7 | 59,232.6 | 61,243.7 | 63,278.0

16 5 6 7 6 7 7 7
52,270.9 | 54,291.0 | 56,335.7 | 58,405.1 | 60,499.1 | 62,617.8 | 64,761.1

17 4 3 7 4 6 4 6
53,121.6 | 55,243.5 | 57,391.4 | 59,565.5 | 61,765.6 | 63,991.8 | 66,244.2

18 5 1 6 1 5 9 3
53,972.3 | 56,1959 | 58,447.1 | 60,725.8 | 63,032.1 | 65,365.9 | 67,727.3

19 6 8 5 8 4 5 1
57,148.4 | 59,502.8 | 61,886.2 | 64,298.6 | 66,740.0 | 69,210.3

20 5 5 4 4 1 9
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Salary Schedule for 2025-26

Step BA BAS8 BA16 BA 24 MA MAS8 MA16 MA24

38,644.6 | 38,943.2 | 39,2419 | 39,540.6 | 39,839.2 | 40,137.9 | 40,436.5 | 40,735.2

0 2 7 3 1 7 4 9 6
39,4175 | 39,819.5 | 40,222.9 | 40,6279 | 41,0344 | 41,4424 | 41,851.8 | 42,262.8

1 1 0 8 7 5 2 7 3
40,190.3 | 40,695.7 | 41,2040 | 41,7153 | 42,229.6 | 42,746.9 | 43,267.1 | 43,790.4

2 9 2 3 2 3 0 5 0
40,963.2 | 41,571.9 | 42,185.0 | 42,802.7 | 43,424.7 | 44,0513 | 44,6824 | 45,317.9

3 9 4 8 1 9 8 4 7
41,736.1 | 42,4481 | 43,166.1 | 43,890.0 | 44,619.9 | 45,355.8 | 46,097.7 | 46,845.5

4 8 7 3 6 7 7 2 5
42,509.0 | 43,324.4 | 44,147.1 | 44,977.4 | 45,8151 | 46,660.3 | 47,513.0 | 48,373.1

5 7 0 7 4 6 4 0 2
43,281.9 | 44,200.6 | 45,128.2 | 46,064.8 | 47,010.3 | 47,964.8 | 48,928.2 | 49,900.6

6 7 3 2 0 4 2 8 9
44,0548 | 45,076.8 | 46,109.2 | 47,152.1 | 48,2055 | 49,269.3 | 50,343.5 | 51,428.2

7 6 4 8 7 1 0 7 7
44,827.7 | 45,953.0 | 47,090.3 | 48,239.5 | 49,400.6 | 50,573.8 | 51,758.8 | 52,955.8

8 4 6 3 3 9 0 5 3
45,600.6 | 46,829.2 | 48,071.3 | 49,326.9 | 50,595.8 | 51,878.2 | 53,1741 | 54,4834

9 5 9 8 1 7 8 3 1
46,3735 | 47,705.5 | 49,0524 | 50,414.2 | 51,791.0 | 53,182.7 | 54,589.4 | 56,010.9

10 4 0 2 7 4 6 0 7
47,146.4 | 48,581.7 | 50,033.4 | 51,501.6 | 52,986.2 | 54,487.2 | 56,004.6 | 57,538.5

11 2 3 7 4 3 4 8 5
47,919.3 | 49,457.9 | 51,0145 | 52,589.0 | 54,181.4 | 55,791.7 | 57,419.9 | 59,066.1

12 2 7 2 0 1 3 7 3
48,692.2 | 50,334.1 | 51,995.5 | 53,676.3 | 55,376.5 | 57,096.2 | 58,835.2 | 60,593.6

13 2 9 7 7 8 1 5 )
49,476.1 | 51,210.4 | 52,976.6 | 54,763.7 | 56,571.7 | 58,400.6 | 60,250.5 | 62,121.2

14 6 1 1 3 6 9 3 7
50,272.7 | 52,086.6 | 53,957.6 | 55,851.1 | 57,766.9 | 59,705.1 | 61,665.8 | 63,648.8

15 3 3 6 1 4 7 1 4
52,962.8 | 54,938.7 | 56,938.4 | 58,962.1 | 61,009.6 | 63,081.0 | 65,176.4

16 6 1 7 1 6 8 1
53,839.0 | 55,919.7 | 58,025.8 | 60,157.3 | 62,314.1 | 64,496.3 | 66,703.9

17 7 6 4 0 4 7 9
54,715.3 | 56,900.8 | 59,113.2 | 61,352.4 | 63,618.6 | 65,911.6 | 68,2315

18 0 1 1 8 2 5 6
55,591.5 | 57,881.8 | 60,200.5 | 62,547.6 | 64,923.1 | 67,326.9 | 69,759.1

19 3 5 7 6 0 3 3
58,862.9 | 61,287.9 | 63,742.8 | 66,227.6 | 68,742.2 | 71,286.7

20 1 3 2 0 1 0
62,375.2 | 64,938.0 | 67,532.0 | 70,157.5 | 72,814.2

21 9 0 8 0 8
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66,133.1 | 68,836.5 | 71,5727 | 74,341.8

22 8 6 7 4
70,141.0 | 72,988.0 | 75,869.4

23 3 5 2
74,403.3 | 77,396.9

24 3 9
78,924.5

25 6

100% Board-paid TRS not included.
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Salary Schedule for 2026-2027

Step BA BAS BA16 BA 24 MA MAS MA16 MA24
39,803.9 | 40,111.5 | 40,419.1 | 40,726.8 | 41,034.4 | 41,342.0 | 41,649.6 | 41,957.3

0 5 7 9 3 4 7 9 2
40,600.0 | 41,014.0 | 41,429.6 | 41,846.8 | 42,265.4 | 42,685.6 | 43,107.4 | 43,530.7

1 3 8 7 1 8 9 3 1
41,396.1 | 41,916.5 | 42,440.1 | 42,966.7 | 43,496.5 | 44,029.3 | 44,565.1 | 45,104.1

2 0 9 5 8 1 1 6 2
42,1921 | 42,819.1 | 43,450.6 | 44,086.7 | 44,7275 | 45,372.9 | 46,022.9 | 46,677.5

3 9 0 4 9 4 2 1 1
42,988.2 | 43,721.6 | 44,461.1 | 45206.7 | 45,9585 | 46,716.5 | 47,480.6 | 48,250.9

4 7 2 2 6 7 4 5 1
43,7843 | 44,624.1 | 45,4715 | 46,326.7 | 47,189.6 | 48,060.1 | 48,938.3 | 49,8243

5 4 3 9 7 2 5 9 2
44,580.4 | 45,526.6 | 46,482.0 | 47,446.7 | 48,420.6 | 49,403.7 | 50,396.1 | 51,397.7

6 3 4 7 5 5 6 3 1
45,376.5 | 46,429.1 | 47,4925 | 48,566.7 | 49,651.6 | 50,747.3 | 51,853.8 | 52,971.1

7 1 4 5 4 8 8 8 1
46,172.5 | 47,331.6 | 48,503.0 | 49,686.7 | 50,882.7 | 52,091.0 | 53,311.6 | 54,544.5

8 7 6 4 1 1 1 1 1
46,968.6 | 48,234.1 | 49,513.5 | 50,806.7 | 52,113.7 | 53,434.6 | 54,769.3 | 56,117.9

9 7 7 2 2 5 3 5 1
47,764.7 | 49,136.6 | 50,523.9 | 51,926.6 | 53,344.7 | 54,778.2 | 56,227.0 | 57,691.3

10 4 7 9 9 7 4 9 0
48,560.8 | 50,039.1 | 51,534.4 | 53,046.6 | 54,575.8 | 56,121.8 | 57,684.8 | 59,264.7

11 1 8 7 8 2 6 2 1
49,356.9 | 50,941.7 | 52,544.9 | 54,166.6 | 55,806.8 | 57,465.4 | 59,142.5 | 60,838.1

12 0 1 6 7 5 8 7 1
50,152.9 | 51,844.2 | 53,555.4 | 55,286.6 | 57,037.8 | 58,809.0 | 60,600.3 | 62,411.5

13 8 2 4 7 8 9 1 0
50,960.4 | 52,746.7 | 54,565.9 | 56,406.6 | 58,268.9 | 60,152.7 | 62,058.0 | 63,984.9

14 4 2 1 4 1 1 4 1
51,780.9 | 53,649.2 | 55,5763 | 57,526.6 | 59,499.9 | 61,496.3 | 63,515.7 | 65,558.3

15 1 3 9 5 5 3 8 0
52,614.5 | 54,551.7 | 56,586.8 | 58,646.6 | 60,730.9 | 62,839.9 | 64,973.5 | 67,1317

16 8 4 7 2 7 4 2 1
55,454.2 | 57,597.3 | 59,766.6 | 61,962.0 | 64,183.5 | 66,431.2 | 68,705.1

17 4 6 1 2 6 6 1
56,356.7 | 58,607.8 | 60,886.6 | 63,193.0 | 65,527.1 | 67,889.0 | 70,278.5

18 6 4 0 5 8 0 0
57,259.2 | 59,618.3 | 62,006.5 | 64,424.0 | 66,870.8 | 69,346.7 | 71,851.9

19 8 1 8 9 0 4 1
60,628.7 | 63,126.5 | 65,655.1 | 68,214.4 | 70,804.4 | 73,425.3

20 9 7 1 2 .7 0
64,246.5 | 66,886.1 | 69,558.0 | 72,262.2 | 74,998.7

21 5 4 4 2 0
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68,117.1 | 70,901.6 | 73,719.9 | 76,572.1

22 8 6 6 0
72,2452 | 75,177.6 | 78,1455

23 6 9 0
76,6354 | 79,7189

24 3 0
81,292.3

25 0

100% Board-paid TRS not included.

27




Salary Schedule for 2027-2028

Step BA BAS8 BAl6 | BA24 MA MAS8 MA16 MA24

40,998.0 | 41,3149 | 41,631.7 | 41,948.6 | 42,265.4 | 42,582.3 | 42,899.1 | 43,216.0

0 7 2 6 3 8 4 8 4
41,818.0 | 42,2445 | 42,6725 | 43,102.2 | 43,533.4 | 43,966.2 | 44,400.6 | 44,836.6

1 3 1 6 1 4 6 5 3
42,6379 | 43,174.0 | 43,7133 | 44,255.7 | 44,801.4 | 45,350.1 | 45902.1 | 46,457.2

2 8 9 6 9 1 9 2 4
43,457.9 | 44,103.6 | 44,7541 | 45,409.3 | 46,069.3 | 46,734.1 | 47,403.6 | 48,077.8

3 6 7 5 9 6 1 0 3
44,277.9 | 45,033.2 | 45,7949 | 46,562.9 | 47,337.3 | 48,118.0 | 48,905.0 | 49,698.4

4 2 7 5 7 3 4 7 4
45,097.8 | 45,962.8 | 46,835.7 | 47,716.5 | 48,605.3 | 49,501.9 | 50,406.5 | 51,319.0

5 7 6 4 7 1 5 5 5
45,917.8 | 46,8924 | 47,876.5 | 48,870.1 | 49,873.2 | 50,885.8 | 51,908.0 | 52,939.6

6 4 4 3 5 7 8 1 4
46,737.8 | 47,822.0 | 48,917.3 | 50,023.7 | 51,141.2 | 52,269.8 | 53,409.4 | 54,560.2

7 0 2 3 4 3 0 9 5
47,557.7 | 48,751.6 | 49,958.1 | 51,177.3 | 52,409.1 | 53,653.7 | 54,9109 | 56,180.8

8 5 1 3 2 9 4 6 4
48,377.7 | 49,681.1 | 50,9989 | 52,3309 | 53,677.1 | 55,037.6 | 56,4124 | 57,801.4

9 3 9 2 2 6 6 3 5
49,197.6 | 50,610.7 | 52,039.7 | 53,4845 | 54,9451 | 56,421.5 | 57,913.9 | 59,422.0

10 9 7 1 0 1 9 0 4
50,017.6 | 51,540.3 | 53,080.5 | 54,638.0 | 56,213.0 | 57,805.5 | 59,415.3 | 61,042.6

11 4 6 1 9 9 2 7 5
50,837.6 | 52,469.9 | 54,121.3 | 55,791.6 | 57,481.0 | 59,189.4 | 60,916.8 | 62,663.2

12 1 6 0 8 6 4 5 6
51,657.5 | 53,399.5 | 55,162.1 | 56,945.2 | 58,749.0 | 60,573.3 | 62,418.3 | 64,283.8

13 7 4 0 7 1 7 2 5
52,489.2 | 54,329.1 | 56,202.8 | 58,098.8 | 60,016.9 | 61,957.2 | 63,919.7 | 65,904.4

14 6 2 ) 4 8 9 8 6
53,334.3 | 55,258.7 | 57,243.6 | 59,252.4 | 61,284.9 | 63,341.2 | 65,421.2 | 67,525.0

15 3 1 8 4 4 2 5 5
54,193.0 | 56,188.3 | 58,284.4 | 60,406.0 | 62,552.9 | 64,725.1 | 66,922.7 | 69,145.6

16 2 0 8 2 0 4 2 6
55,065.5 | 57,117.8 | 59,325.2 | 61,559.6 | 63,820.8 | 66,109.0 | 68,424.2 | 70,766.2

17 3 7 8 1 8 7 0 6
58,047.4 | 60,366.0 | 62,713.2 | 65,088.8 | 67,492.9 | 69,9256 | 72,386.8

18 6 7 0 4 9 7 6
58,977.0 | 61,406.8 | 63,866.7 | 66,356.8 | 68,876.9 | 71,427.1 | 74,007.4

19 6 6 8 1 2 4 6
62,447.6 | 65,020.3 | 67,624.7 | 70,260.8 | 72,928.6 | 75,628.0

20 6 7 6 6 1 6
66,173.9 | 68,892.7 | 71,644.7 | 74,430.0 | 77,248.6

21 5 3 8 9 6

28




70,160.6 | 73,0287 | 75,9315 | 78,869.2

22 9 1 5 6
74,412.6 | 77,433.0 | 80,489.8

23 2 2 7
78,9344 | 82,1104

24 9 7
83,731.0

25 7

100% Board-paid TRS not included.
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APPENDIX B

EXTRA-CURRICULAR/EXTRA DUTY SALARY SCHEDULE

POSITION 2024-25 2025-26 2027-28 2027-28
Club Sponsor $1,150 $1,150 $1,150 $1,150
Extra- Curricular Coach $1,950 $2,000 $2,050 $2,150
Supervision at Events $100 $100 $100 $100

(per event)

The Board shall pay 100% of the TRS contribution on the above stipends.
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ARTICLE X
DURATION

This Agreement will not be considered binding until the Union has formally notified the Board, in writing, of
official acceptance of this document by the membership and approval by formal Board of Education action at
‘a public meeting. Upon acceptance, this Agreement shall remain in full force and effect until June 30%, 2028..

Notwithstanding any provision of this Article or Agreement to the contrary, this Agreement shall remain in
full force and effect after the expiration date and until a new agreement is reached unless either party gives at
least ten (10) days’ written notice to the other party of its desire to terminate this Agreement, provided such
termination date shall not be before the anniversary date set forth in the preceding paragraph.

The parties witness thereto:

Council President # Board President
Deer Park Federation of Teachers Deer Park CCSD #82
AFT Local 604 Ottawa, Illinois

[FT/AFT/AFL-CIO

5'/_50/%524/ S [ 204

Date Date
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